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BAO CAO
CUA HOI PONG QUAN TRI CONG TY CO PHAN THEP VIET - Y
REPORT OF THE BOM OF VIET NAM - ITALY STEEL JSC
Vé viéc chi tra chi phi cho HPQT, BKS nim 2025
va phwong an tra thu lao, lwong HPQT, BKS nim 2026
Ref. Expenses payment for the BOM and IC in 2025 and the remuneration and
salary payment plan for the BOM and IC in 2026

Kinh gui: Dai hoi dong c6 dong Cong ty C6 phan Thép Viét - Y
To: The General Meeting of Shareholders

- Can clr Luat Doanh nghiép s6 59/2020/QH14 ngay 17/06/2020;
Pursuant to the Enterprise Law No 59/2020/QH14 dated on June 17" 2020;
- Cian clr Diéu ¢ Cong ty Co6 phan Thép Viét - V.
Pursuant to the Charter of Vietnam - Italy Steel JSC.
Hoi dong quan trj Cong ty C6 phan Thép Viét - Y bao cdo Dai hoi ddng c6 dong vé
viéc chi tra chi phi cho HPQT, BKS nam 2025 va phuong an tra thu lao, lwong HPQT,
BKS nam 2026 nhu sau:

The BOM of Vietnam - Italy Steel JSC would like to report to the General Meeting of
Shareholders on the expenses payment for the BOM and IC in 2025 and the remuneration
and salary payment plan in 2026, as follows:

1. Tinh hinh chi tra chi phi cho HPQT, BKS C6ng ty nam 2025

The expenses payment situation for the BOM and IC of the Company in 2025
Can ct két qua SXKD nam 2025, tong muic chi tra chi phi cho thanh vién HPQT,
BKS Cong ty cu thé nhu sau:

Based on the 2025 business production results, the total expenses payment for the
BOM and IC members is as follows:
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Téng mirc chi
tra chi phi nim
TT Ho va tén Chirc danh 2025 Ghi chu
No Full name Title Total expenses Notes
payment in 2025
(VND)
. Pugc bau tir ngay
Ong/ Mr. Chu tich HDQT/ 28/3/2023
1 Meguru Nishimura Chairman of the BOM 198.900.000 Elected on March 28",
2023
Thanh vién HDQT A s
A n . Pugc bau tir ngay
o | Ong/ Mr. kiem TGD Cong ty 985.500.000 14/5/2020
Yasuhiro Yonemura Member of the BOM th
. Elected on May 14™ 2020
and General Director
Puogc bau tir ngay
Ong/ Mr. Thanh vién HDQT 26/3/2021
3 Shin Yasuda Member of the board 175.500.000 Elected on March 26",
2021
Pugc bau tir ngay
Ong/ Mr. Pham Thanh vién HDQT 27/3/2024
4 Cong Ding Member of the Board 175.500.000 Elected on March 27",
2024
. Puogc bau tir ngay
5 | Ong/Mr. Leaggocﬁ% r}lsslgesciion 727.495.573 28/3/2023
Tran Vian Phuong c . B Elected on Mar 28",
ommittee
2023
N . Pugc bau tir ngay
Ong/ Mr. Takeshi Thanh vién BKS 16/6/2022
6 . Member of Inspection 149.500.000 th
Ohgita . Elected on June 16",
Committee
2022
. " Pugc bau tir ngay
7 |BaMs Vember of Inspecton 149.500.000 16/6/2022
Pham Thj Thém nsp U Elected on June 16",
Committee
2022
Téng cong/ Total 2.561.895.573

phi khac cia HDQT, BKS.

the BOM and IC members.

Bao cao thu lao, tién lvong cua HDQT, Ban kiém soat

S tién trén da bao gdom toan bo cac chi phi tién lwong, tién thu lao va cac khoan chi

The above amount includes all costs of salary, remuneration, and other expenses of

Pé phi hop Vi céc chi tiéu két qua san xuat kinh doanh nam 2025, Hoi déng quan
tri Cong ty trinh Pai hoi ddng c6 déng xem xét phé duyét muc chi phi chi tra cho Hoi ddng
quan tri, Ban kiém soat nhu bang trén.

To make it compatible with the 2025 business production results, the BOM of the
Company would like to submit to the General Meeting of Shareholders to consider and
approve the expenses payment for the BOM and the Inspection Committee as seen in the
above table.
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2. Phwong an tra thu lao, tién lwong HPQT, BKS C6ng ty nim 2026
The remuneration and salary payment plan for the BOM and IC in 2026
2.1. Phwong 4n chi tra tién thu lao HDQT, BKS

The remuneration payment plan for the BOM and IC

Mikc thu lao
TT i .. Remuneration rate
NG Chiwrc danh/ Position (VND/ngudi/thang)
(VND/person/month)
1 | Chatich Hai déng quan tri 17.000.000

Chairman of the Board of Management

N A e 2N S t .
5 Thanh vién Ho6i dong quan tri 15.000.000
Member of the Board of Management

Thu lao cta Truong BKS
3 1 180 cua Truong _ 17.000.000
Leader of Inspection Committee

Thanh vién Ban Kiém soat
4 © _ 11.500.000
Member of Inspection Committee

Tién Thu lao caa Hoi dong quan tri, Ban kiém soat duoc tam (ng theo quy. Viéc tam
tmg duogc thyc hién trong thoi han muoi 1am (15) ngay lam viéc ké tir ngay két thic cudc
hop Hoi ddng quan tri twong @ng. Khoan thu lao cho cac thanh vién HPQT, BKS Muc tién
thi lao nay da bao gdm céac khoan chi phi ma thanh vién HPQT, BKS phai tra theo quy
dinh cua Phap luat Viét Nam (Thué thu nhap ca nhan, bao hiém x& hoi....).

The remuneration of the Board of Management and the Inspection Committee shall
be advanced on a quarterly basis. Such advance payment shall be made within fifteen (15)
working days from the date of conclusion of the corresponding meeting of the Board of
Management. The amount includes all the payables paid by the BOM and IC members in
accordance with Vietnam Law (personal income tax, social insurance...).

Khi két qua san xuit kinh doanh cua Coéng ty > 100% ké hoach thi muc thd lao cua
Hoi dong quan trj ting tuong Gng va khong vuot qua 120%. Khi két qua san xuat kinh
doanh caa Cong ty giam so vai ké hoach thi murc thi lao cua Hoi ddng quan tri giam tuong
rng va khdng thip hon 90%.

When the business production results of the Company exceed 100% of the plan, the
remuneration rate of the BOM shall be increased correspondingly and not exceeding
120%. When the business production results drop from the plan, the remuneration rate of
the BOM shall be reduced correspondingly and not lower than 90%.

Déi véi tha lao cua Ban kiém soat (bao gdm thu lao thang tht 13) 1a mac thu lao ¢b
dinh khéng bi anh huang boi két qua san xuat kinh doanh cua Cong ty.
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As for the remuneration rate of the Inspection Committee (including the 13th-month
remuneration), it is fixed and not affected by the business production results of the
Company.

Khi két qua san xuat kinh doanh caa Céng ty kha quan va c6 loi nhuan, Cong ty sé& ap
dung chinh séch thuong ddi vai cac thanh vién Hoi ddng quan tri. Téng mirc thudng cho
Hoi dong quan tri trong nim 2026 theo tirng lan thudng khong vuot qua nam (05) 1an muc
tht lao hang thang cua Hoi dong quan tri. Can ctir két qua thuc té, HPQT duogc to chirc
xem xet viéc tam chi theo ky 06 thadng hoac khi thuc hién chi thuong chung cho Can bo
Cong nhan vién Cong ty (néu cb); dong thoi quyét dinh mac phan bd cu thé cho ting
thanh vién Ho6i dong quan tri trén nguyén tic phu hop véi mie do hoan thanh nhiém vu,
bao dam tdng muc chi tra khong vuot qua mic di dugc DPHDCD thong qua va bao céo lai
tai DHDCD thuong nién gan nhat.

When the Company’s business and production results are positive and profitable, the
Company shall apply a bonus policy to the members of the Board of Management. The
total bonus for the Board of Management in 2026 for each bonus payment shall not exceed
five (05) times the monthly remuneration of the Board of Management. Based on the
actual results, the Board of Management shall be entitled to consider interim or actual
bonus payments on a semi-annual basis or at the same time as the Company’s general
bonus payment to all employees and workers (if any); and to determine the specific
allocation to each member of the Board of Management on the principle that such
allocation is commensurate with the level of fulfililment of duties, provided that the total
amount paid does not exceed the level approved by the General Meeting of Shareholders
as indicated above and is reported again at the nearest Annual General Meeting of
Shareholders.

2.2. Phwong 4n chi tri tién lwong cia HPQT, BKS nim 2026
The salary payment plan to the BOM and IC in 2026

Mikc tién hrong

TT
Chirc danh/ Position Salary‘r_ate,
No (VND/nguoi/thang)
(VND/person/month)

Chu tich Hoi dong quan tri chuyén trach

1 1 HER For dong quan th ety 107.000.000
Full-time chairman of the Board of Management
Thanh vién Hoi dong quan tri chuyén trach

2 _ o1 ong quan i ety 63.000.000
Full-time member of the Board of Management
Truong Ban Kiém soat chuyén trach

3 . : : 63.285.000
Full-time Leader of the Inspection Committee
Thanh vién Ban Kiém soat chuyén trach

4 35.000.000

Full-time member of the Inspection Committee
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Tién luong ctia cac thanh vién Hoi dong quan tri va Ban kiém soat dugc tam wng
hang thang vao ngay 20; trudng hop ngay 20 roi vao ngay nghi hoic ngay I& thi s& dwoc
tam ng vao ngay 1am viéc tiép theo. Muc tién lwong ndy da bao gdm tit ca cac khoan chi
phi ma thanh vién HDQT, BKS ciing nhu Cong ty phai tra theo quy dinh cta phap luat
Viét Nam (Thué thu nhap cé nhan, bao hiém x4 hoi....).

The salaries of the members of the Board of Management and the Inspection
Committee shall be advanced monthly on the 20th day of each month; if the 20th falls on a
weekend or public holiday, the payment shall be made on the next working day. The
amount includes all the payables paid by the BOM and IC members as well as the
Company in accordance with Vietnamese law (personal income tax, social insurance...).

Khi két qua san xuét kinh doanh cua Céng ty > 100% ké hoach thi muc tién luong
cuia Hoi dong quan tri ting twong ung va khong vuot qua 120%. Khi két qua san xuat kinh
doanh ciia Cong ty giam so vai ké hoach thi muc tién luong caa Hoi dong quan tri giam
tuong tng va khong thap hon 90%.

When the business production results of the Company exceed 100% of the plan, the
salary rate of the BOM shall be increased correspondingly and not exceeding 120%. When
the business production results drop from the plan, the salary rate of the BOM shall be
reduced correspondingly and not lower than 90%.

Pbi véi tién luong cua Ban kiém soat (bao gom luwong thang thr 13) 14 muc tién
lwong cb dinh khong bi anh huang boi két qua san xuat kinh doanh ciia Cong ty.

As for the salary rate of the Inspection Committee (including the 13th-month salary),
it is fixed and not affected by the business production results of the Company.

Khi két qua san xuét kinh doanh caa Cong ty kha quan va c6 lgi nhuan, Cong ty s& &p
dung chinh sach thuong twong duong luong thang thir 13 cho céc thanh vién Hoi dong
quan tri.

When the Company’s production and business results are favorable and profitable,
the Company will apply a policy of granting a bonus equivalent to the 13th-month salary
to members of the Board of Management.

Trén day 1a bao cdo ctua Hoi ddng quan tri Céng ty C6 phan Thép Viét - Y vé viéc chi
tra chi phi cho HPQT, BKS nam 2025 va phuong an tra thu lao, lwvong HPQT, BKS ndm
2026. Kinh trinh Pai hoi dong c6 dong xem xét, thong qua./.

As above is a report by the BOM of Vietnam - Italy steel JSC on expenses payment
for the BOM and IC in 2025 and the remuneration and salary payment plan for the BOM
and IC in 2026. Respectfully submitted to the General Meeting of Shareholders to consider
and approve.

Xin trén trong cam on!
Sincerely Thanks!
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Noi nhan/ Receivers:

- Nhu Kinh gui/ As per to;

- HPQT, BKS/ BOM, IC:

- Luu: TK HPQT/ Save: BOM s Secretary.

TM. HOI PONG QUAN TRI
ON BEHALF OF BOM
CHU TICH
CHAIRMAN

Meguru Nishimura

Bao cao thu lao, tién lvong cua HDQT, Ban kiém soat
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